
 

ADDITION TO CONTRACT OF EMPLOYMENT 

 
AGE-RESTRICTED SALES POLICY 

 

 

It is the policy of  ……………………………….. to ensure that all personnel comply 
fully with legislation and legal requirements when selling age-restricted products. 
This policy has been advised to each employee and must be accepted as a 
condition of employment. As a measure of the seriousness that the employer 
holds any breach of this legal obligation, any employee faces disciplinary 
action up to and including Summery dismissal if found to be in breach of state 
and employer legal requirements. If criminal proceedings are brought against 
the employee, the employer will not be responsible for any fines, costs or 
penalties affixed to the conviction, nor will they be responsible for losses incurred 
by the employee as a result of the charges or conviction. 

 

 
 

 

 

(For each staff member-photocopy this original or there are more available on 
www.csna.ie) 


